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WORK LIFE BALANCE POLICY STATEMENT
Introduction

Merseyside Fire and Rescue Authority recognises that at various times of their lives, many
people have different demands placed on them for reasons outside the workplace. These
reasons can include anything from caring for children or other relatives to attending
educational courses. People may also have different needs that impact on their ability to attend
work at certain times. This could be because of a disability or because of religious
commitments.

The Authority is firmly committed to providing opportunities which balance the needs of the
Service with the needs of members of staff, so that all people can give of their best at work.

We are particularly aware that operational duties place significant demands on new and
expectant mothers. We have developed enhanced maternity policies that address the special
needs of pregnant women, those on maternity leave and those who return to work whilst
breastfeeding.

Benefits for the Service

e Reduces levels of absence from work

e Attracts and retains employees

e Builds on the Service reputation as a ‘good employer’ with a positive and supportive
culture

e Enhances service delivery with flexibility in working arrangements

e Helps the Service to meet workforce equality and diversity targets

Work Life Balance in the business strategy of the Service

Work Life Balance options are central to the aims of the Service people strategy. These are
to:

Increase the percentage of under represented groups as fire fighters in the Service
Reduce the number of working days lost to sickness

Remain within budget

Improve and develop service delivery

The Service offers has developed the following procedures that enable staff to balance their
paid work and family life:

Maternity Pay and Leave
Adoption Pay and Leave
Paternity Leave

Parental Leave

Flexible Working options
Career Breaks
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